R 5 ode 6 Aol Juad (sl yo (b pole alxo

BY B FF Oloio 1F+) al oF o,lous oYY 00

293 Al _
S— Y ot =
Pty Available Online: http://jmst.kmsu.ac.ir = —

39 Slojlw (3 JRG318 (559 99 omdler o g Juho (S Al g0 (g Ay g (Sl
! (585990 39 9 3Ly J5 05180 :andlan 8 590 ) (s 31 (59 3930 30 g yoLy Gylojlw
(LG 300
T 88l g T 215 lgy o gy S e

Ol ecilyag e ool 3l ol&uisly cgin s Al o pdo 09,5 .Y
olpl oole ot ¢ ool 13T oKtsls ¢ wlis yus anly «o pto 09,5 Y

p_glard@azad.ac.ir : g ySI! Cumd ¢ ghmno dbmns g5
WAR/NY/ o5 2 dy g, WY/ F 16,550 & ,U A/ Alvaiedl ,s &6

10.22113/IMST.221.258025.2405 :(DOI) Jtuzxs> dwolivd

oS>

£

e Olnl @25ky0 5 ol plojle > Slejle (K& (6595 plils oo Jao sl adlge (0 4d) g (alolld Ol Liagh Bu
031 355 3l el 4l ol (oS B9 42 9 039 eilons —(hvey Ban il g (908 (65 Car 1 ol B il
Gl oy oo g 450 cou j3 .l pdy Oy USHE g Slojle o, Kl e Ve sl o) Sen b &S abl (o doliiinyy s 0ol
ods pladl ons Lol (cla adlge (ca 45y & Cans SMArt PLS 1381 o5 5l odlil 5 lole oo oo (605,10 b ods (6y9] o
ailgo 033b g dm g syl (62,95b,0 9 ol losl 3 Slejle Kl (gyap Cmils Copde Jho ool Conts gls 4 dng b ool
» syl i ombog eVl G G A 638 Jelos 5 cwedd (es sl gy o adlge & 0l (LS ol bl 5 AL (o

g 0 ol e oy

ol 2,903 5 3k plejls e bole Jelows ¢ Slojlo (Sl gy nomiils 155 5B 5l

Copyrights:

Copyright for this article is retained by the author(s), with publication
rights granted Journal of Marine Science and Technology. This is an open- @

access article distributed under the terms of the Creative Commons
Attribution License (http://creativecommons. org/licenses/ by/4.0), which
permits unrestricted use, distribution, and reproduction in any medium,
provided the original work is properly cited.

¥

1P 3l cpgm 0 loud (o5 9 Comns 090 dt;’u}’)r}"—&;
Ry ode 5 4l Juad


http://creativecommons/

Ol g 591 S Olr) 63,955 9 W lojlw y3 (Flojlw GRS (5592 il Cuprde o s Alge Gy 4y 9 (2 Lwlis

d))]o )’1 CJT izl sl Ls’-lij)l L5‘)‘? dLe)'Lu d}Luwal?I -
L b 7 b b g (Sisld gla Jio

CR> Y990 6.}:.15 .)|)é| ‘_SJL»LM: L5‘)‘? dl)i-*" 4 d.)l.) o)’l;] -
ool b Jelio g o Cuny (25

9 B ronomtils iy by glp alo)lpl le wals —
Lodlaian] dmusgs 0555 0)b)d  ola cou )] g o]

So 09 P D Chpdn e & bgpe iyl )] -
Olejlw

QU o Sl ilopuo yy 4> 1 CudS3L —

G000 jelaie 4y 31)8l cuslio ol 5 (6)leS,I 4 cplasainl —
silo il CBlaal

S a s g ol oalis ©oge 4 pols b 3 ol
Nikzad et al., ) swn Jldlow @los 3 ool ot b
J S olye @ (e gl o2)5k50 5 Ly JS o)l (2017
Llgy abuly & glpl )8k 5 e glojle b asgerme 2
Syl exe ply ol s | sy BB Lisw Y dble 5 oLy
ol Gl gopm bl g odes Jole lojle 3 a5 Lol
B 4 atnly olosls ) 5 (559 00 14 (Dubord, 2008)
S, el o Sewisil, (Sajadi Parsa et al., 2017) el
blps s 4 dege 5l 5295 (Stuntiil Sl (izren 5 g8 5
Sy a8 sl odly HIE Jals 3 1) dasgeome oyl IS o
Sl 0 395 (g8 slag s ol Cuws

dordo L)

5 S o (gguilyp gioo a5 (1841-1925) Joylé ¢ im
il oS g Slojls oy ks g ) 5 S yide (gl 3g S
355 (oo 1T (gyamamiile Bk 5l Slojl il cuslinS 5 Lais
Iy Copde oges sl (6)s5 gl 1 (SO Jeld ANV Jle
@ Job Cople SeudS OIS oS opl Gajb 5l g 2y pisie
Soopomile iy by clo adyy b (bl ails G e
Caonowils (Rothwel et al,, 2005; 2010) .o a3l
355 (Sjopel porie 4 U Cul alsliS s Culy |y (oddxie Y g0
ryas & o tpiag 3 5 (V) JK5 53 JS e ol scanl o3
Lol 00 04058

5 Slojle B oy iy asbn e plois 4 ool

il ol gl Soplyiel (8,55 diejls g Cunl o LS (ol 8>
il ol 3l &S cpl 5l 8l laabsl (gl canl (g)l5l sl e
A5l o oyiwd p odn] la o lp odlel g Lalys ssly
Cospomisls copie U (McCalin and Frankson., 2009)
o odnl 5 S5 aa] la lojle > syt Cumrl ) g, e
Sl sloslastol b S5 oa] 5 3850 e 5 395 (0 085
Copda g Sy debp Bob g 08 oLl 1) o olojle
Haj s oolel Jelive sl g (sl 1y b talio g9 oyl
Cpy by wugl copste  (Mohammadi., 2018

5l a5,ke a8 o)l (o3l (sblze (659 pomisls

®© & O
g -

&yl
o e

e s n.'.-#r.-_-nf

o5 el

P N

Sk R g B

AT PO R Ly

- -\'__|-'-

(Byham et al., 2002: Conger and Fulmer, 2004: Rothwell, 2005)5,9 y cmiil> (&35 406 p J o905 g —) S
Fig 1- The evolution of succession planning (Byham et al., 2002: Conger and Fulmer, 2004: Rothwell, 2005)
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Fig. 2- Factor Analysis Model, Indicators of the model of succession management of organizational
knowledge workers.
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Table 4 - Significance of factor loadings and path coefficient of components of the model of
succession management of organizational knowledge workers.
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Abstract:

The purpose of this study is to identify and rank the components of the model of succession management
of organizational knowledge workers in the Ports and Maritime Organization of Iran. The present research
is applied in terms of orientation and descriptive-survey in terms of purpose and has been done in a
quantitative method. Data collection tool is a questionnaire that was conducted with the cooperation of 306
organizational knowledge workers and staff. In the analysis of the collected data, the identification
components are ranked using the factor analysis model and the use of Smart PLS software. According to
the results, the model of succession management of organizational knowledge workers in the Ports and
Maritime Organization has five dimensions and eleven components and the results showed that the
components of in-service methods and individual factors had the highest and lowest priority in model
design, respectively.

Keywords: Succession Management, Organizational Knowledge Workers, Factor Analysis ,Port and
Maritime Organization of Iran.
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